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Foreword by Nick Rushton,  
Leader of Leicestershire County Council

 
Leicestershire is open for business.

Whether it’s supporting our two Enterprise Zones to be global leaders in research and design, 
developing high quality workspace for our small and medium sized businesses or building 
trade links with China, we’re helping local companies to prosper.

Leicestershire’s population and economy is growing. And we’re working closely with the 
Leicester and Leicestershire Enterprise Partnership, Leicester City Council and our district 
councils to help design future housing and employment growth locations that will maximise 
our central location, whilst continuing to promote the county’s heritage and look after its 
natural environment. There is a need for new homes to be built, and we aim to ensure good 
connectivity within the county and across the UK, through working closely with partners to 
realise the Midlands Connect Strategy.

This Plan showcases a wide range of achievements. It also sets out our priorities for the next 
12-18 months - and boosting skills, building the right infrastructure and helping businesses 
flourish are at the top of the list. Since 2015, we’ve seen a number of national, regional, and 
local strategic developments; not least the launch of the UK’s Industrial Strategy and the 
Midlands Engine Vision for Growth. Our area’s Local Industrial Strategy will provide a longer 
term vision for Leicester and Leicestershire’s economy and we’re working closely with the 
LLEP on drawing up this important strategy. 

I’m committed to further bolstering our economy. New houses, good transport links and 
skilled people – that’s what businesses are looking for, and these are the areas we’re driving.
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Introduction 
In March 2015, the County Council put in place an Enabling Growth Plan (EGP), which set 
out the Council’s economic aspirations for Leicestershire. The EGP was grouped around three 
main themes; ‘Place’, ‘People’ and ‘Business’, in support of the Leicester & Leicestershire 
Enterprise Partnership (LLEP) Strategic Economic Plan 2014-20.  An associated action plan 
has been implemented and monitored by the Council’s internal Enabling Growth Board; 
some of the achievements from this plan are outlined in this document. 

Since the Council’s adoption of the EGP there have been a number of significant national, 
regional and local strategic developments which will inform future economic policies and 
intervention priorities, not least the decision for the UK to leave the EU and the launch of the 
UK’s Industrial Strategy in November 2017. 

The Council also recently adopted a new Strategic Plan 2018-2022: Working together 
for the benefit of everyone, which identifies a Strong Economy as one of its five Strategic 
Outcomes. 

This document seeks to consider and respond to some of these changes in the short-term 
and provides a light-touch refresh of the current EGP, ensuring that the Council has a relevant 
economic plan for 2018/19. A more robust and longer term review of the Council’s economic 
priorities will be undertaken alongside the development of the Local Industrial Strategy (LIS)1; 
with a view to the LIS being adopted early in 2019.

 

1  The Government announced in November 2017 as part of the UK’s Industrial Strategy that LEPs will be tasked 
with leading the development of Local Industrial Strategies. 

This document seeks to consider 
and respond to some of these 
changes in the short-term and 
provides a light-touch refresh 
of the current EGP, ensuring 
that the Council has a relevant 
economic plan for 2018/19. 
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Achievements 2015-18 
When agreed in 2015, the EGP identified a series of priority actions that were either directly funded 
and / or delivered by the Council; or where support was required to enable and facilitate delivery 
though collaborative working with partners.

A number of these projects and programmes have made significant progress over the past three 
years, with many either successfully completed or having moved to the next stage(s). Some 
examples of key achievements are highlighted below.

Over the last 3 years the County Council has secured £116m 
from external funding sources to deliver capital infrastructure 
improvements which support the local economy; including road and 
junction improvements, enhanced superfast broadband coverage 
and new high quality workspace units.

Strategic Achievements
• Worked with regional partners to develop the Midlands Engine Vision for Growth, Midlands 

Connect Strategy and HS2 Growth Strategy.

• Developed a draft Strategic Growth Plan to help visualise housing and employment growth 
ambitions to 2050.

• Approved our inaugural Infrastructure Plan outlining the required capital and infrastructure 
investments to support future growth.

• Launched a Prospectus for Growth which sets out our aspirations for national and regional 
transport initiatives, as well as local projects that will provide wide benefits (economic, jobs and 
housing) to the people of Leicestershire.

Place Achievements
• Worked with local partners to secure two Government approved Enterprise Zones (EZ), MIRA 

Technology Park EZ and Loughborough and Leicester Science and Innovation EZ, including 
Charnwood Campus.

• Secured £38m for the deployment of superfast and ultrafast capable broadband making it 
available to more than 73,000 premises; by the end of 2018 a further 11,000 properties will 
benefit taking the total county coverage to 97%.

• Invested £450,000 into the building of the Advanced Technology Innovation Centre at 
Loughborough University Science and Enterprise Park. 

• Secured £2.37m Local Growth Fund to deliver the £5.5m development of 41,000 sq ft high 
quality industrial workspace units in Coalville.

• Secured £16.2m Local Growth Fund with Leicester City Council and fulfilled Local Transport 
Board commitments to deliver Leicester North West Major Transport Scheme (A50/A6). 

• Secured £27m Local Growth Fund, Growth and Housing Fund and other external funding for 
junction and road improvements to the M1/J23 and A512 which will unlock significant land for 
new homes and employment in Loughborough. 
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People Achievements
• 2,700 people have been supported in their job search, through our library based work 

clubs with two-thirds entering work, further education or training. 

• 1,635 adult learning courses delivered across 131 venues.

• 180 young adults have been supported in voluntary work experience placements through 
our internal Get Set project. 

• 700 individuals have been supported to overcome transport barriers to employment and 
training through the Wheels to Work scheme, since 2011.  

Business Achievements
• Established a new Place Marketing Organisation to deliver a sub-regional inward 

investment service and more strategic approach to supporting the tourism sector.  

• Working with Leicester City Council, East Midlands Chamber and the Food and Drink 
Forum, secured £7.2m for the Collaborate for Growth business support programme; and 
£6m for the Digital Growth business support programme. 

• Secured £1.3m for the East Leicestershire LEADER programme providing grants to rural 
businesses. 

Working with Leicester City Council, 
East Midlands Chamber and the Food 
and Drink Forum, secured £7.2m for the 
Collaborate for Growth business support 
programme; and £6m for the Digital 
Growth business support programme. 
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Strategic Context
In 2017 there were a number of significant national, regional and local developments that 
impact on the strategic policy context and planning framework for economic growth and 
infrastructure in the county.

National 
In November 2017, the Government launched its Industrial Strategy: building a Britain fit for 
the future is a long-term plan that provides a policy framework against which major private 
and public sector investment decisions can be made.  The Strategy introduced four  Grand 
Challenges aimed at placing the UK at the forefront of the industries of the future, ensuring 
that the UK takes advantage of major changes, improving people’s lives and the country’s 
productivity.  These challenges are focused on the global trends which will transform our 
future: Artificial Intelligence and Data Economy; Future of Mobility; Clean Growth and 
Ageing Society. 

The Strategy also proposes five foundations on which to build a 21st century economy that 
will boost productivity and earning power throughout the UK:

• Ideas: the world’s most innovative economy.

• People: good jobs and greater earning power for all.

• Infrastructure: a major upgrade to the UK’s infrastructure.

• Business Environment: the best place to start and grow a business.

• Places: prosperous communities across the UK.

The Industrial Strategy also highlighted the important role that Local Enterprise Partnerships 
(or Combined Mayoral Authorities) will have in leading the development, and overseeing the 
implementation, of Local Industrial Strategies.  
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Midlands Engine
The Midlands Engine is home to over 10 million people and 440,000 large and small 
businesses. A coalition of Councils, Combined Authorities, LEPs, Universities and businesses 
across the whole Midlands has been established to actively work with Government to build 
an identity and added-value interventions that will maximise the economic potential of the 
region and drive up national productivity. 

The Midlands Engine Strategy launched in March 2017, set out the Government’s ambition 
for economic growth and prosperity across the East and West Midlands. The Strategy 
identified objectives to help address productivity barriers across the region, enabling 
businesses to create more jobs, export more goods and services, and grow their productivity.

In September 2017 and in response to the above Strategy, the Midlands Engine Partnership 
launched its Vision for Growth which focuses on five areas where collaboration across the 
region can accelerate growth most rapidly. These are: Connecting the Midlands; Investing 
in Strategic Infrastructure; Growing International Trade & Investment; Increasing 
Innovation & Enterprise; and Creating Great Places.

The Midlands Connect Strategy: Powering the Midlands Engine outlines the region’s 
vision to become an engine for growth through investment in transport infrastructure for 
this generation and the next. It proposes a 25 year programme of investment in strategic 
road and rail improvements that will reduce congestion, improve journey times and facilitate 
necessary housing growth across the Midlands.

In Leicester and Leicestershire improvements include better rail services to Coventry 
and Birmingham and improvements to the A5, M42/A42 and development of the A46 
‘Expressway’ to the south and east of the city, linking into the M69 to the west.  

Leicester and Leicestershire 
In 2015 the LLEP published its current Strategic Economic Plan 2014-2020 with a vision 
to create 45,000 new jobs and increase its GVA from £19bn to £23bn by 2020. The SEP 
provided a framework for achieving this vision based on investment in three themes: People, 
Business and Place. 

During 2018, local partners will work with the LLEP to develop a Local Industrial Strategy 
for the sub-region. This new document will supersede the SEP and take account of recent 
economic, sectoral and policy changes. It is anticipated that a local prospectus for the LIS will 
be launched in summer 2018 ahead of its full adoption in early 2019. 

As the local economy and population continues to grow it is important that we coordinate 
future planning to help realise opportunities and manage risks. The nine local authorities and 
LLEP are jointly developing a Strategic Growth Plan (SGP) which is a non-statutory plan 
that will set out a vision for growth up to 2050, including identifying strategic housing and 
employment development locations and the infrastructure that is essential to their delivery. 
The SGP will provide an agreed framework for local plans prepared by individual authorities; 
and it is aimed to be approved later in 2018.
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Leicestershire County Council
In December 2017, the Council approved its new Strategic Plan 2018-22: Working 
together for the benefit of everyone, which outlines our long-term vision for the organisation 
and the people and place of Leicestershire. It is focussed around five Strategic Outcomes: 
Strong Economy; Wellbeing and Opportunity; Keeping People Safe; Great Communities; 
Affordable and Quality Homes. 

The EGP 2018/19 will specifically support delivery of the Strong Economy outcome and 
elements of the Affordable and Quality Homes outcome. 

Strong Economy
Leicestershire’s economy is growing and resilient so that people and businesses can fulfil 
their potential, focussing on:

• a highly skilled and employable workforce,

• the right infrastructure for sustainable growth, and

• an attractive place where businesses are su pported to flourish.

Affordable and Quality Homes
Leicestershire has a choice of quality homes that people can afford, focussing on:

• the right number and type of homes in the right places to meet needs and support 
economic growth,

• enough suitable housing to support independence for those with social care needs, and

• development that does not have a negative impact on the environment and health and 
wellbeing of existing communities.
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Leicester and Leicestershire 
Economy 
Within the boundary of Leicestershire County, there are seven district councils and the 
Functional Economic Area (FEA) includes the City of Leicester. The FEA reflects the 
geography within which enterprise trades and wider economic relationships operate.  At 
the geographical centre of England, within the wider Midlands Engine, the FEA benefits 
greatly from its strategic location.  Road and rail corridors cross Leicestershire and London 
is accessible in little more than one-hour via train, whilst the M1 and major trunk roads 
provide direct links to regional cities and the UK’s motorway network.  East Midlands Airport 
is used by over 4 million passengers annually and is the UK’s second largest freight terminal, 
handling over 300,000 tonnes per year

The FEA is currently home to over 454,000 jobs and 42,500 trading businesses, and is 
worth almost £23 billion across a broad spectrum of economic activity and industrial sectors.  

Population
• The current Leicestershire population is 683,000, with 348,500 in Leicester City (giving 

a total LLEP area population of 1,031,500);

• Leicestershire’s population is ageing; 65+ is predicted to increase by 70k from 143k to 
212k (2018-39), whereas Leicester City has a much younger age profile.

• The local labour market is relatively self-contained; almost half (49 percent) of county 
employees live and work in the county while 17 percent work in Leicester City. In 
comparison, 56 percent of city employees live and work in the city, while a further 22 
percent travel into the county to work.

Productivity
• Productivity in the LLEP area is below national level, with GVA per Head in 2016:

• Leicestershire and Rutland - £22,920 

• Leicester - £21,984

• England - £27,060

• UK - £26,584

• The productivity gap between Leicestershire and Rutland, Leicester and East Midlands 
compared with England and the UK has widened since 1997.

Businesses
• There are almost 42,500 businesses in Leicester and Leicestershire (almost 12,000 in the 

city and over 30,000 in the county);

• 89.5% of Leicestershire businesses are micro-businesses (0 to 9 employees), with a 
further 8.6% employing 10 to 49 employees. This structure is similar to that seen in  
the UK.
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Employment
• The largest number of jobs in the LLEP area can be found in the Manufacturing industry 

(65,000 jobs, 14 percent of total). This is followed by Health (53,000 jobs, 11 percent) 
and Education (45,000, 10 percent).  The logistics sector is estimated to account for 
53,000 jobs (by aggregating the wholesale and transport/storage sectors);

• The county has larger proportions of the workforce employed in Construction, Transport 
and Storage, and Professional, Scientific and Technical roles compared with Leicester City.

Earnings
• LLEP area resident earnings are well below the UK figure, with the Leicester City figure 

much lower than that seen in Leicestershire.  Leicestershire resident earnings are just 
below the UK figure. 

• The gap between the LLEP area and England has remained consistent between 2014 and 
2017.

House Price Ratio
• In 2016, the ratio of median house prices to median earnings was 7.2 in Leicestershire 

and 5.5 in Leicester City (compared to 7.7 nationally)

• The highest house price ratio in the county was in Harborough, with 9 times median 
income, followed by Melton and Oadby and Wigston, each with 7.7 times income;

• The lowest house price ratio in Leicestershire in 2016 was Charnwood, with 6.6 times 
median income.
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Local Business Conditions
The Leicester and Leicestershire Business Survey conducted in autumn 2017 provided 
useful insight into local business performance and future aspirations of our businesses.

Business Conditions:

• Businesses reported strong performance in the last 12 months, with 46 percent increasing 
their profits and 52 percent increasing sales/ turnover;

• In the next 12 months, 71 percent of businesses expected to increase profits and 69 
percent expect to increase sales/ turnover;

• 42 percent of businesses were concerned by regulation and red tape, 36 percent 
considered energy costs to be a concern and 34 percent were concerned by broadband 
speeds.

Business Planning:

• 65 percent were planning for growth in the next 12 months, with 8 percent planning 
rapid/aggressive growth and 57 percent planning on growing steadily;

• 29 percent planned to stay about the same and just 5 percent were planning on shrinking 
or ceasing trading;

• 65 percent of businesses said that Brexit had not yet impacted upon their business plans;

• 18 percent said Brexit had impacted negatively on business plans, whilst 6 percent said 
the impact had been positive.

Workforce, Recruitment and Training:

• 52 percent of businesses had recruited staff in the past 12 months, and 44 percent 
expected to recruit staff in the next year.  Overall 28% of businesses had experienced 
recruitment difficulties, frequently linked to skills shortages.

• Many businesses (60%) identified skills gaps in their current workforce.  

• 20 percent of businesses had recruited recent graduates in the past year and 15 percent 
said that they employed apprentices.

Expansion/Relocation:

• In line with expansion plans, 10 percent of businesses were looking to relocate at the 
time of the survey, and the majority wished to remain local (47 percent were expecting to 
relocate within the same district and a further 37 percent intended to remain within the 
LLEP area).  However, 74 percent of those looking to relocate thought that it would not be 
easy to find premises in the LLEP area.
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Workforce Qualifications
• Leicestershire resident qualification levels are well above the England level at NVQ levels 1, 2 and 

3 equivalents2.  However, the proportion of the workforce qualified to NVQ Level 4 and above 
(degree level) is slightly behind the national figure;

• In comparison, Leicester city figures are consistently lower than Leicestershire and England.

NEET
• The Leicestershire NEET level at the end of January 2018 was 2.3%, representing 304 Year  

12-13 young people (aged 16-17) from a cohort of 13,428;

• Leicestershire compares well against the regional and national average.

Unemployment
• Unemployment has been falling steadily since 2013, but rates have levelled off in the past year;

• LLEP and Leicestershire unemployment rates are consistently lower than in the East Midlands and 
the UK;

• There were a total of 4,915 JSA claimants in the LLEP area in February 2018. In Leicester City 
there were 2,980 people of working age claiming JSA while in Leicestershire the figure was 
1,935;

• In the LLEP area as a whole, 0.7 percent of the working age population were claiming JSA 
in February 2018. The claimant rate was 1.3 percent in Leicester City and 0.5 percent in the 
County. This is compared to 1.1 percent in the East Midlands, England and the UK as a whole.

2  NVQ4 is equivalent to a first degree, NVQ3 is equivalent to two ‘A’ levels and NVQ2 is equivalent to five or more  
GCSEs at grade C and above.

Qualification levels, 16-64 year olds, 2016

NVQ 4 
and 
above

NVQ 3 
and 
above

NVQ 2 
and 
above

NVQ 1 
and 
above

0% 20% 40% 60% 80%

Leicester

Leicestershire

England

100%

Source:  ONS Annual 
Population Survey, 2016
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Our Economic Priorities 2018-19
This EGP 2018/19 has been developed as an interim document ahead of a more robust and 
longer term review of the Council’s economic priorities which will be undertaken alongside 
the development of the LIS; with a view to the LIS being adopted in 2019. 

Any future revisions of the EGP will also be aligned to departmental commissioning plans and 
in support of the Council’s Strategic Plan.

The EGP aims to: 

• Set out in one document the priority activities the Council will pursue to support economic 
growth in the short-medium term;

• Facilitate the prioritisation of county-based projects for investment including securing 
external funds where possible;

• Assist with the alignment of relevant council strategies with corporate economic priorities, 
specifically in support of the newly adopted Strategic Plan; 

• Be underpinned by a detailed action plan which will be monitored through project outputs 
and key performance indicators; this will be overseen by the Enabling Growth Board. 

Activities prioritised for the County Council during 2018-19 are presented below against the 
three Strong Economy supporting outcomes: 

• Leicestershire has a highly skilled and employable workforce.

• Leicestershire has the right infrastructure for sustainable growth.

• Leicestershire is an attractive place where businesses are supported to flourish.

Some of these priorities, particularly in relation to having the right infrastructure to meet 
housing need and support sustainable economic growth also link to the Affordable and 
Quality Homes outcome and these will be further developed during 18/19, aligned with an 
agreed Strategic Growth Plan.
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Leicestershire has a highly skilled and employable 
workforce
1. Support the development and implementation of a ‘Skills and Employment Strategy’ for 

Leicester and Leicestershire. 

2. Support growth employment sites (e.g. East Midlands Gateway, Enterprise Zones) and 
important sectors in Leicestershire’s economy (e.g. Social Care and Logistics) to recruit, 
up-skill and retain employees and local graduates.

3. Work with partners and employers to support unemployed people, especially those 
furthest from the labour market, move closer to work through delivery of interventions 
and projects.

4. Provide support to enhance digital inclusion and skills including taster sessions, 1:1 
support and utilising Digital Champion volunteers.

5. Prioritise the delivery of core skills that employers value including English, Maths and ICT. 

6. With partners and employers finalise and implement the Leicester & Leicestershire 
Apprenticeship Strategy to support the delivery of high quality apprenticeships and 
upskilling of the workforce.

7. Work closely with schools and colleges individually and through the Leicestershire 
Educational Excellence Partnership to ensure no more than 2% NEET figures for 16-19 
year olds.

8. Deliver and commission Information, Advice & Guidance to enable adults and vulnerable 
16-19 year olds make informed choices about their best options in finding the right 
education, training and employment opportunities.

Leicestershire has the right infrastructure for sustainable 
growth
1. Support the development of an agreed Strategic Growth Plan which outlines our planning 

and growth ambitions for housing, employment land and infrastructure, and work with 
partners to put in place the necessary governance and delivery structures.

2. Lead and co-ordinate delivery of the Superfast Leicestershire programme; increasing 
access to superfast broadband for homes and businesses across the county.

3. Seek opportunities to secure investment to enable the development and provision of high 
quality workspace for SMEs through the Council’s property portfolio. 

4. Work with district councils and other partners to raise awareness of the need for and 
increase the supply of, high quality affordable rural housing.

5. Secure funding for, and provide the right transport infrastructure that will enable 
and support housing growth and accelerate delivery to meet the future needs of 
Leicestershire’s growing population.

6. Development of, and improvements to, Leicestershire’s Major and Strategic Road 
Network to enable long-term planned growth.

7. Work with district councils to identify, develop and deliver transport improvements required 
to support growth in key market towns and strategic locations.

8. Utilise the Leicester & Leicestershire Rail Strategy to lobby for and secure economic 
opportunities arising from enhancing rail capacity and connectivity.
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Leicestershire is an attractive place where businesses  
are supported to flourish
1. Support Leicestershire Rural Partnership to champion the importance of the rural 

economy and market towns and help facilitate initiatives where a need is identified.   

2. Promote grants for rural businesses through the East Leicestershire and North 
Warwickshire & Hinckley LEADER programmes and EAFRD. 

3. Work with partners including Leicester City Council, LLEP, East Midlands Chamber to 
deliver business support programmes including the Collaborate for Growth and Digital 
Growth programmes.

4. Commission the Place Marketing Organisation to develop a clear place brand narrative; 
to develop and deliver a Destination Management Plan; and to provide a high quality 
inward investment service for Leicestershire.

5. Work with ‘Better Business for All’ to deliver coordinated local regulation and business 
continuity advice to businesses, including consideration of future Brexit implications.

6. Actively promote opportunities for SMEs to ‘do business with the council’.

7. Provide a package of bespoke business support to important sectors in Leicestershire’s 
economy (e.g. creative businesses, social enterprises and the social care sector).

8. Work with partners to support strategy development and implementation proposals which 
will enable a low carbon economy and diverse sustainable food economy.

A number of overarching strategic interventions will also be a priority focus for the Council, 
these include:  

1. In partnership with the LLEP, support the development and adoption of a Leicester and 
Leicestershire Local Industrial Strategy.

2. Influence Government, LLEP and partner investment priorities, including through Growth 
Deals, European funds and future funding such as the Shared Prosperity Fund.  

3. Ensure that Leicestershire is integral to Midlands Engine governance and effectively 
engage with, and influence, delivery of the Midlands Connect Strategy and Midlands 
Engine Vision for Growth.

4. Lead and co-ordinate the Council’s role in developing and delivering the county’s 
Enterprise Zones.
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Governance, Delivery  
and Performance
The Enabling Growth Board comprises senior officer representation from service departments 
and provides a strategic approach to infrastructure planning and economic growth delivery 
arrangements in support of the Council’s economic and growth priorities. It acts as a Strategic 
Advisory Group to the Corporate Management Team and to collectively brief lead members 
whose portfolios reflect economic development priorities on cross-cutting and strategic 
economic issues. 

Supporting groups will be established as required to take forward key programme and 
project activity. For example a Growth Delivery Group is being established to oversee the 
development and delivery of major economic growth projects, including coordination of 
Housing Infrastructure Fund business cases.

The Board performs a key role in considering resource implications to support the 
delivery of the Enabling Growth Plan and to help plan and inform the effective use of the 
Council’s investment. Wherever possible the Council will seek to maximise investment in 
Leicestershire’s economic growth ambitions through effective leverage of government finance 
and other external public or private funding sources; whilst maximising its own capital 
receipts to help mitigate against challenging local government savings and future growth 
requirements. 

A detailed Action Plan is currently being developed and its implementation and performance 
will be managed and overseen by the Enabling Growth Board. 

Suggested performance measures for the EGP are included in Appendix 1. 

DRAFT

35



18  Leicestershire County Council’s Enabling Growth Plan 2018-19

Appendix 1: Enabling Growth Plan 2018-19 
Performance Measures 

Supporting 
Outcome 

Suggested measures that we will develop  
to monitor progress

Enabling Growth Plan Outputs

Leicestershire has 
a highly skilled 
and employable 
workforce

• % of working age population qualified to Level 2+ / 
Level 3+ / Level 4+

• % achieving a level 2 qualification by the age of 19

• % 16-17 year olds who are not in Education 
Employment or Training (NEET)

• Unemployment rate

• Out of work claimant rate

• Take up and completion of apprenticeships

• % businesses experiencing recruitment difficulties due 
to skills issues

• Median wage levels

• Number of people supported to 
access education, training and work

• Number of people supported into 
work

• Number of apprenticeships delivered

• Number of people supported in  
adult learning 

Leicestershire 
has the right 
infrastructure for 
sustainable growth

• % of the classified road network where structural 
maintenance should be considered

• Overall satisfaction with the condition of highways

• Average vehicle speeds during the weekday morning 
peak on locally managed ‘A’ roads

• % businesses citing concerns about traffic congestion

• Local bus passenger journeys

• % premises with access to high speed broadband 

• % take up of new high speed broadband 

• Private funding secured to deliver infrastructure e.g. 
Section 106 and section 278 funds

• Amount of external funding secured 
to support infrastructure investment

• Area of office/workspace created

• Number of rural housing units 
supported

• Number of premises supported to 
access superfast broadband

Leicestershire is 
an attractive place 
where businesses 
are supported to 
flourish

• 3 year business survival rate

• Number of new enterprises per 10,000 population

• Gross Value Added (GVA) per head

• Business confidence

• Inward investment (source: Place Marketing 
Organisation)

• Availability / occupancy of commercial space

• Economic impact value of Leicester and Leicestershire 
Enterprise Partnership (LLEP) priority sectors

• Number of businesses receiving 
financial support

• Number of businesses receiving 
training,  advice and guidance

• Total value businesses have invested 
in their company

• Total value grant funding given 

• Inward Investment (via the PMO)

Bold indicators are those for which LCC has primary responsibility. 

Bold orange indicators are proposed areas for monitoring which may need further development.
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